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According to a survey for the Boston Globe’s Top Places to Work award:
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10% of companies - agree thatthey =~ agree thattheir ~ agreethatJRI ~  believe that
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kindsof work ~ formal training -~ is good compared different points things efficiently
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BIG PICTURE - EMPLOYEE ENGAGEMENT ey s

We measure engagement as the Justice Resource Institute
percentage of employees who are: 2020 Employee engagement
m  Highly motivated

[ ] i i i i79ti Justice Resource Institute
Committed to staying with your organization 2018 Ermbloyes oreagomon 51%

m  Willing to highly recommend your
organization to others

+ CULTURAL DRIVERS BY THEMES

One way to look at the culture - an understanding of how their work contributes to company performance

driver statements is through - asense they are competent and supported by competent people
the prism of employee - feeling appreciated by leadership & peers
performance requirements: - aleader who challenges them.

Culture Drivers
Average Scores of Themes - May 2020

Compared to:
July 2019
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Learn more about what's it’s like to work at JRl: www.jri.org/careers £ [w]in



